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1. Birth Date: 12.07.1994 
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Degree Department University Years 

BA Psychology* 
FMV Işık University  
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PhD Organizational 

Behavior* 

Marmara University 
2019- 
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Visiting Researcher Human Resources 

Management 
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2023 

* English language 

Master’s thesis: “The impacts of perceived corporate social responsibility and 

workplace spirituality on innovative work behaviors: the role of psychological 
safety perception.” 
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4.National Conference Proceedings 
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5.International Conference Proceedings 
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6. Work Experiences 

Polisan Home Cosmetics,  Marketing, Student Intern (January 2016) 

Intertech, Human Resources, Human Resources Trainee (September 2019- March 2020) 

Siemens, Human Resources, Part-time Recruitment Specialist (October 2019- February 

2020) 

FMV Işık University,Psychology Department, Research Assistant (February 2020- Present) 

 

7.Projects 
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Funding Organization: European Union, Partner Organization: UN Women 
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